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| Interchange Program (Attachment A) it 
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on 20 October 1980; also indicating 
| _|changes in red for comparison pur- 
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a) The exclusion of the 
| SIS level which OPM had never in- 
- eee ae ee ea — tended to include, and 
DD/OP ia 
b) The requirement for 
ar oe ~ po i transfer without a break in service 
| which is similar to the Agency 
é provision in granting time credit 
‘ : - a ” t | ———~ toward the three year trial period | 
D/OP to individuals transferring directl 
; 2 | a ___|to the Agency from other Federal 
10. employment. 
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APPOINTMENTS IN THE COMPETITIVE SERVICE OF EMPLOYEES OF THE 
‘ CENTRAL INTELLIGENCE AGENCY 
By virtue of the authority vested in me by section 3301 of Title 5 
of the United States Code, and as President of the United States, it 
is ‘hereby ordered as follows: 
Sec. 1. Under Be EuLSEyene and conditions ‘peeves tbed by the 
‘Office of Personnel Management in coordination with the Central 
Intelligence Agency, an employee of the Central Intelligence Agency 
may be appointed in the competitive service if he or she 
. (a) Is qualified are sdattion in the competitive 
service; | . : 
_ (b) Was appointed in the Central Intelligence Agency . 
pelted dry oft 
[to a position at the equivalent of ‘rade GS-15 or below] under 
"authority of section 8 of the Central Intelligence Agency Act 
of 1949, as amended, or legislation which supplements or ee: 
-.that section; | | 
(c) “sha goea in the Central Intelligence Agency under an 


pee aeaes career-type appointment and, immediately before 


‘separation from that appointment, completed at least one year 


aa Say 


of continuous service under one or more nontemporary appointments 
in the Central Intelligence Agency which may include the service 


that made him/her eligible for career-type appointment 
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t Sec. 2.(a) Except as provided in paragraph (b) of this 


section, a parson appointed under section ] of this Order becomes 
_ &@ career congas sonet employee. 

(b) A person appointed under section 1 of this Order 
becomes a career employee when he or she: 

(1) Has completed at least three years of 
substantially continuous service under one or more 
nontemporary appointments in the Central Intelligence 
Agency immediately before separation from an unlimited, 
career-type appointment in the Central Intelligence 
Agency which may include the service that made him/her 
eligible for such appointment; 

(2). Is appointed to a position in the competitive service 
required by law or Eescutive evade to be filled on a permanent 
er cee basis; 
or 

(3) Has [otherwise] completed the service requirements added by oft 
for career tenure in the competitive service. 

Sec. 3. .A person appointed to a nontemporary position in the 


competitive service under section 1 of this Order acquires a competitive 


“+ 


status automatically on appointment. 
Sec. 4. Any law, Executive order, or regulation that would 
disqualify an applicant for appointment in the competitive service 
_shall also disqualify a person for appointment under section 1 of 


_this Order. Me 
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construed to limit, impair, or sneruiee affect section 102(c) _ 


of the National Security Act of 1947, as amended, or section 8 
of the Central Intelligence Agency Act of 1949, as amended, or 


legislation which supplements or replaces those sections. 
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EXECUTIVE ORDER NO. 


APPOINTMENT IN THE COMPETITIVE SERVICE OF EMPLOYEES OF THE 


CENTRAL INTELLIGENCE AGENCY 


By virtue of the authority vested in me by section 3301 of 
Title 5 of the United States Code, and as President of the 


United States, it is hereby ordered'as follows: 


‘Sec. 1. Under regulations and conditions prescribed 


by the Office of Personnel Management in coordination with 
the Central Intelligence Agency, an employee of the Central 


Intelligence Agency may be appointed in the competitive 


{a) Is qualified for the position in the competitive 


service; 

(bo) Was appointed in. the Central Intelligence ~ 

Lee posibcrn ot Te Pputvelind of Ayadle 65-15 ot Atle 

BIGNGN) UNE author#¥ty of section 8 of the Central 
Intelligence Agency Act of 1949, as amended, or legisla- 
tion which supplements or replaces that section; 

(c) Served in the Central Intelligence Agency 
under an unlimited, career-type appointment and, 


immediately before his separation from that appointment, 
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he completed at least one year of continuous. service 

under one or more Hciwanoeay appointments in the 

Central Intelligence Agency which may include the 

service that made him aligibie for his career-type, . 

appointment, [or he completed at least three years i dalitly sf 

of substantially continuous service under one or nee 

nontemporary appointments in thie Central ipemiateenca 

nasuey imnedtaeely before his separation from an 

unlimited, career-type appointment in the Central 

Intelligence Agency which may ‘include the service that 

made him eligible for such Seuntnene and ] | 
(ad) Is appointed within three years after his —< Usa 7 peach 

separation from the Central Intelligence Agency. . ) wee 


Sec. 2. (a) Except as provided in paragraph (b) 


of this section, a person appointed under section 1 of this 


Order becomes a career conditional employee. 
(b) A eanged appointed under section 1 of this 
' Order becomes a career eciieuee when he: .. 
(1) Has. completed at least three years’ 


of substantially continuous service under one or 


7% 


more nontemporary appointments in the Central 
Intelligence Agency immediately before his separation - 
from an unlimited, career-type appointment in 

the Central Intelligence Agency which may include | 

the service that made him eligible for-such 


appointment; 
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(2) Is Sue tabed to a position in the ‘ 
competitive service required by law or Executive 
order to be filled on a permanent or career basis;. 
Of | ipl bs ofa 
(3) Has jcompleted the service requirements <- 

for career tenure in the competitive service. 
[For the purpose of subparagraph (3) of this paragraph, <, pide “7. 
service in the Central Fuel Migenee Agency is creditable in 
meeting the service requirement only if the person concerned 
is appointed toa | nontemporary position in the competitive 
os | service under section 1 of this order within 30 days after 
| his separation from the Central Intelligence Agency. <— 
| Sec.. 3s A person appointed to a HONE SUROLEEY position 
“$n the Somneuitiwe service under section 1 of this Order 
acquires a competitive status automatically on appointment. 
Sec. 4. Any law, Executive order, or regulation : 
that would disqualify an applicant for appointment in ‘the 


competitive service shall also disqualify a person for 


“: 


appointment under section 1 of this Order. 
Sec. 5,. No provision of this Order shall in any way be _" : 
sie construed to limit, impair, or otherwise attack. section 
102 (c) of the National Security Act of 1947, as amended, or 
‘section 8 of the Central tptert genes: Agency Act of 1949, as 
amended, or legislation which ee or replaces 


' those sections. 
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